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ARTICLE I		NAME AND FORM


SECTION 1 	Local referees have decided to form this Association:
		(1) To coordinate referees activities in the area.			
(2) To provide a central forum for discussions, training and dissemination of information.

SECTION 2	Membership is open to anyone with an interest in soccer officiating, whether expert or novice, 			active or retired.		

SECTION 3	Our efforts will be directed toward officiating sanctioned soccer games. We will officiate other friendly games if requested to do so. In addition we will support out of area competitions such as the State Cup and Presidents Cup if requested through the AVSRA assignor. 

SECTION 4	It is not intended that the Association will in any way be restrictive toward other activities by its members. However in situations where the Board consider that the Association must take a firm position, members will be expected to support that position or be liable to sanctions.

SECTION 5	This body shall be known as the ANTELOPE VALLEY SOCCER REFEREES ASSOCIATION, and shall also be known and referred to hereafter by the abbreviation AVSRA or simply the Association.

SECTION 6	This Association shall be affiliated with the United States Soccer Federation (USSF), through the California Soccer Association – South (CSA-S) and the California Youth Soccer Association – South (CYSA – S), and shall observe such rules and policies as these bodies shall set regarding the officiating of soccer.

SECTION 7	The AVSRA shall be non-profit, non-political, non-sectarian organization. No part of its earnings or income shall be used to pay salaries to its officers, committee members, or any members of the Executive Board of Directors for the performance of their respective duties, with exception of the Referee Scheduler and Treasurer who shall be paid a fee set by the Executive Board and approved by the general membership. Out of pocket expenses incurred by any member on behalf of the Association may be reimbursed if approved by the Executive Board. Other expenses may be incurred and paid at the discretion of the Executive Board.
		
SECTION 8	This Association shall endeavor to become incorporated as a non-profit, 501(c) corporation in the State of California. Expenses incurred, as a result of such incorporation shall be paid from the Association treasury.

SECTION 9	Upon the dissolution of this Association for any reason, it is the express will and intent of the membership that all of the assets of the Association, including money and equipment, shall be given to one or more local youth soccer organizations selected by the Executive Board of Directors after any outstanding debts and obligations of the Association have been discharged. This shall be the last official duty of the executive board of directors and shall be carried out within thirty days of the dissolution of this Association.



ARTICLE II		PURPOSE AND POLICY


SECTION 1	It shall be the purpose of this Association to educate, train, assess, assist, regulate, and upgrade soccer referees at all levels of experience and certification and by so doing promote the game of soccer and increase the enjoyment of the game by spectators, players and other participants.

SECTION 2	It shall be the purpose of this Association to represent its members and their interests to the various governing bodies of soccer, soccer leagues, soccer clubs, soccer tournaments, referee associations and other persons as necessary.
 	 
SECTION 3	 It shall be the policy of this Association that no person shall be denied membership, and no person or organization shall be denied the services of this Association, on the basis of race, color, creed, religion, national origin, sex, age, marital status, sexual orientation or political affiliation.

SECTION 4	It shall be the policy of this Association to comply with the USSF's statements of policy "system of officiating soccer games" and "referees responsibilities to affiliated games" stated in their entirety in attachments 2 and 3 of these constitution and bylaws.

ARTICLE III		MEMBERSHIP


SECTION 1 	All soccer referees and prospective referees in southern California are eligible to apply to become general members of this Association regardless of level experience or certification or other affiliations. Those applying shall use the AVSRA application form.

SECTION 2	Each application and a application fee of thirty-five dollars ($45.00) for adults, and fifteen dollars (15.00) for youth referees, (up to 18 years old) shall be submitted to the Executive Board of Directors through the secretary for processing. The board must take action on each application within sixty (60) days of submission to the board and notify the applicant of its action.

SECTION 3	Each general member in good standing, as defined in attachment 4, paragraph 1, shall have, at regular meetings and at the annual general meeting, one vote and must be present to vote.

SECTION 4	Each and every member shall be given a copy of the constitution and bylaws of this Association upon joining the association.  When changes are made to the constitution and bylaws, those changes will be published in the next AVSRA newsletter. A replacement copy can be obtained, if the general member makes a request in writing to the secretary.

SECTION 5        All general members must accumulate sixteen (16) points in a calendar year to remain a member
                             in good standing. Any new member (less than one year of membership) must accumulate the 
                             required number of points on a pro-rata basis. Points are earned in the following manner:
                                          attend monthly meeting                      =                1 point
                                          any day refereeing                              =                1 point
                                          instruction at monthly meeting           =                1 point
Four (4) of the required sixteen (16) points (1/4 of the total) must be earned by attending the monthly membership meetings. For new members, ¼ of their required pro-rata points must be earned by attending the monthly membership meetings. Members not in good standing will not have voting rights and will not be given priority by the assignor.	


ARTICLE IV		RIGHTS OF MEMBERS


SECTION 1	Assignment Schedules
		
	Every effort will be made to make game assignments 2 weeks in advance. Where this is not possible, members will be informed of assignments at the earliest possible opportunity.

	When last minute schedule changes are unavoidable, at least 24 hours notice will be given. Members are released from all obligations where less than 24 hours notice is given.

	It is the member’s responsibility to inform the Assignor of their preferences for the game times, and dates when they will not be available, at the earliest opportunity.

SECTION 2	Payment of Services

	Officials will be recompensed for Assignments in the following manner:
A)	Payment on field of cash when applicable.
B)	Payment by check for tournament games officiated. Fee’s and dues owed will be deducted from check by the treasurer.

If the appropriate fee is not received before the start of the game, the referee should note so no his game report, and also inform the AVSRA Board.

Officials will generally expect full payment for games they terminate early, or refuse to start, due to unacceptable or unsafe field conditions. However, such payment may be subject to negotiation at the discretion of the AVSRA Board, if they consider that the game organizing body acted responsibly.

Any payment for “friendly” games will be negotiated on an individual basis.
	
SECTION 3	Administrative and Assignor Fee’s

	Scheduling and administrative fees of this association shall be determined by the Executive Board of Directors annually. A one (1.00) dollar per game administrative fee, and a two (3.00) dollar per game assignor fee is due for each game assignment. ($4/game/official)
	
	The fees are due and payable at the next association meeting after the officiated match. Fee’s owed may be deducted by the Treasurer from game checks.	

SECTION 4	Members are expected to act in a responsible manner in all matters concerned with the Association. Failure to do so may result in sanctions at the discretion of the Inquiry board as specified in Article VIII section 13.

SECTION 5	Disapproved Games

	Members in general will be allowed full latitude to officiate for non-scheduled or other games of no concern to the Association, at their own discretion.
		
However, where a game or league has been specifically disapproved by the AVSRA Board, members are forbidden to officiate under penalty of sanctions.


ARTICLE V		ELECTED OFFICERS AND APPOINTED POSITIONS


SECTION 1	The elected officers of this Association shall be:

(A)	President

(B)	Vice-President

(C)	Secretary

(D)	Treasurer

(E)	Sergeant-at-Arms


These officers together comprise the AVSRA Executive Board of Directors.  Collectively they shall be known as the officers of AVSRA. As stipulated in Article VI, Section I, specified appointed positions may be granted voting rights on the Executive Board of Directors, but can not perform the duties or responsibilities reserved for an elected officer.

SECTION 2	The six elected officers shall be elected at the annual general meeting and shall be voted for separately by secret ballot. Each officer nominee must receive a majority of the votes cast for the respective office in order to be elected.

SECTION 3	These six officers shall hold office for one year as provided in Section 4 and shall be eligible for re-election in the same office or any other office. There is no limit on the number of terms a person may serve as an officer or as an appointee, providing compliance with term limits addressed in Article X, Section 6(B).

SECTION 4	Elected officers shall assume the duties of office immediately following the end of the annual general meeting at which they are elected and shall serve for twelve (12) months or the end of the next annual general meeting whichever comes first. The President shall serve for a period of (24) months.

SECTION 5	All officers and/or appointees, upon retiring from office or leaving office for some other reason, shall convey and deliver within thirty (30) days to the incoming (or incumbent) President all records, books, papers, moneys, equipment and any other property rightfully belonging to AVSRA. 	

SECTION 6	As may be necessary from time to time, the President and the Executive Board of Directors may appoint selected members in good standing to carry out specific and assigned duties and tasks and may authorize such individuals to use certain titles appropriate to the assignment.

Appointees may include but are not limited to the following positions, titles, tasks or roles:

		(A)	Referee Assignor
		(B)	Director-Referee Assessments
		(C)	Director-Referee Instruction
		(D)	Auditor (in accordance with Article V, Section 5, paragraph 1)
		(E)	Coordinator-Recruitment and Sponsorships
		(F)	Coordinator-Public Relations and Press Officer/Newsletter Editor
(G)	Coordinator-Special Events
(H)	Coordinator-Constitution and Bylaws
		(I)	Assistant Mentor Coordinator
		(J)	Soccer League Liaison
                                           (K)         Youth Representative



ARTICLE VI		DUTIES OF OFFICERS AND APPOINTEES


The duties of AVSRA officers shall be those implied by their respective titles and specified in these bylaws and those additional tasks assigned by the President.

SECTION 1	THE PRESIDENT
	The President shall:

(A)	Act as chairperson at regular meetings, Executive Board of Directors meetings, and the annual general meeting. Establish the printed agenda for each of said meetings, and shall follow Robert's rules of order at all meetings.

(B)	Appoint chairpersons and members of all standing committees and ad hoc committees and serve as an ex-officio member of all committees.

(C)	From time to time, after consultation as necessary with the Executive Board of Directors, appoint members in good standing to carry out specific additional duties and tasks; the President may authorize such individuals to use certain titles that are appropriate to the respective duties and tasks assigned.

(D)	Have those responsibilities, powers, and authority not specified for the other officers or the Executive Board of Directors; these are reserved for the President.
SECTION	 2	VICE-PRESIDENT
		The First Vice-President shall:

(A)	At the direction of the President, assist the President in the performance of the duties of that office.

(B)	Exercise all the powers and prerogatives of the President in the event of the absence or incapacity of the President, and shall succeed to the office of President in accordance with Article XI.

(C)	Act as chairperson of the inquiry board.

 (D)	Accept written request for inquiry board hearings and report on inquiry board proceedings and decisions as required by Article VIII.

(E)	Act as chairperson of the associations' league/tournament referee fees negotiations committee, which shall be composed of two board members and the Coordinator of Referee Assignments. This committee, after consultation with the board, will be responsible for negotiating and securing assignments and contracts.

(F)	Schedule, coordinate and conduct testing and certification activities for the benefit of the members of AVSRA and the soccer players whose games they officiate


SECTION 3	SECRETARY

The Secretary shall:

(A)	Keep the minutes (and permanent records) of all regular meetings, annual general meetings, and Executive Board of Directors meetings of AVSRA; keep copies of all executive board policy bulletins, numbered sequentially and dated for reference.

(B)	Distribute copies of the minutes of regular meetings, annual general meetings, and Executive Board of Directors meetings; and (2) copies of executive board policy bulletins to all Executive Board of Director’s members as directed by the President. The Secretary shall distribute and/or post at all regular meetings copies of current executive board policy bulletins, numbered sequentially and dated for reference.

(C)	Report orally or in writing at the direction of the president: the minutes of meetings; AVSRA correspondence received, sent, and pending; attendance and status of individual AVSRA members; number of active referees in AVSRA; number and names of the honorary members.

(D)	Maintain a current list of the names of AVSRA general members, their respective addresses, home phone numbers, work phone numbers, certification level, status (active or inactive), and standing with AVSRA (must be either “in good standing” or "not in good standing”, in accordance with Article III of these bylaws); and share such membership information with other officers, appointees and general members who have need of such information.

(E)	Conduct AVSRA correspondence in a timely manner and keep a permanent record of all correspondence.

(F)	At the direction of the President, give notice in advance of meetings to AVSRA general members and executive board members.

(G)	Keeps a permanent record of requests for inquiry board hearings (and disposition of requests) and inquiry board decisions.

(H)	Maintain current copy of Association constitution and bylaws and make copies available to the membership.


SECTION 4  	TREASURER

The Treasurer shall:

(A)	Receive and collect all money payable to this association.

(B)	Maintain custody of all funds, securities, evidences of indebtedness and other valuable documents or objects by depositing such items in a bank or other safe depository in the name and to the credit of this AVSRA.

(C)	Keep an accurate and current account of all money received and all money paid out in suitable ledger or book.

(D)	Promptly pay all bills, charges and other expenses of this Association after these expenses have been approved by the Executive Board of Directors for payment. The Treasurer may request that the approval of the board be given in writing for certain expenses.

(E)	Pay all expenses, bills, and other charges by check making sure that all checks issued have the required signatures. Notify the board of any non-cleared checks. At time of distribution of referee checks, remind referees that all checks will expire within ninety (90) days from date of issue, no exceptions.

(F)	Keep bank account signature card current, with the President, First Vice-President Second Vice-President, Assignor and Treasurer as signatories.

(G)	Provide within twenty-four (24) hours a current written report of AVSRA receipts and expenditures, liabilities, and assets; this report shall be provided to each member of the executive board.

(H)	Give a verbal summary report of the financial status of this association at each regular meeting to the general members and respond to any relevant question asked by members.		
(I)	Submit all required financial reports, both verbal and written.

(J)	At a regular meeting, upon the request of any general member in good standing, give a detailed accounting of the books and the financial status of AVSRA to the member who made the request, provided the request was received in writing by the Secretary fourteen (14) days prior to the scheduled regular meeting.

(K)	At an Executive Board of Directors meeting, upon the request of any member of the executive board, provide a detailed verbal accounting of the books and the financial status of AVSRA to the board members present. No prior notice required.

(L)	At the direction of the Executive Board of Directors, have the books and other financial records of AVSRA audited by an independent and qualified person. One copy of the audit report shall be provided to the board and one copy shall be kept as a permanent record.

(M)	Present a verbal or written report of the financial status of this association to all general members present at the annual general meeting.
						
(N)	For accounting and report purposes, begin each fiscal year on July 1 and end the fiscal
Year on June 30.
	
		(O)	Keep no petty cash on hand. 
		
(P)	The Treasurer shall be paid a fee (on a per game basis). The Executive Board of Directors shall determine the amount of this fee annually. The Treasurer shall not have a vote in this decision. The membership shall be notified of the board’s decision.                             


SECTION 5	SERGEANT- AT- ARMS

The Sergeant-at-Arms shall:
	
	(A)	At the direction of the President, assist in the performance of those duties as he/she may                  
			direct from time to time.

 (B)	Be responsible for calling the general membership and annual general membership meetings to order and to maintain order during the proceedings, following the Roberts Rule of Order.
 
(C)	In conjunction with the Treasurer, keep and accurate and current account of all money received and paid out in a suitable ledger or book.                                 
	
(D)	To conduct special inquiries at the direction of the President, with confidential reports submitted when requested to the President.

(E)	Maintain an accurate inventory of association equipment as well as its location. Make recommendations to the board of needed repairs and/or replacement of equipment.


SECTION 6	APPOINTED POSITIONS:

Appointed positions may include, but are not limited to the following positions and titles with their respective implied duties. Tasks, or roles:

(A)	Referee Assignor shall be responsible for scheduling and assigning active referees, who are members in good standing, to officiate games that AVSRA has agreed to officiate.

Shall work at the direction of the Executive Board of Directors and keep records and make reports as requested by the executive board.

Shall have one vote on the Executive Board of Directors and must be present to vote.

Shall be paid on a timely basis, upon the approval of the board of directors after submission to the Treasurer the required work sheets, schedules and/or other reports required from time to time by the board.


(B)	The Director of Referee Assessments shall work at the direction of the Executive Board of Directors to assess referees in order to help them improve their skills, techniques and knowledge through feedback from an experienced expert observer who is their peer and colleague.

The Director of Referee Assessments shall use the doctrine, criteria and forms developed by USSF in performing assessments and may also use modified forms approved by the Executive Board of Directors.

The Director of Referee Assessments shall have one vote on the Executive Board of Directors and must be present to vote.

The Director of Referee Assessments shall have full authority over all field assessments and all other AVSRA assessors that shall be appointed by the coordinator. The Director of Referee Assessments shall be the sole scheduler of all assessors within AVSRA.

All registered USSF referee assessors will be govern by and adhere to the standard established by the USSF, CSA-South and CYSA-South.

The Chief Assessor shall have the responsibility of submitting to the Executive Board of Directors a summary report of all assessments completed in the past month.  

(C)	The Director of Referee Instruction shall work at the general direction of the Executive Board of Directors and the specific direction of the Vice-President, to plan, schedule, conduct, and coordinate on-going referee training and testing activities for the improvement and benefit of the members of AVSRA and for the soccer players whose games they officiate.  The Director of Referee Instruction shall one vote on the Executive Board of Directors, and must be present to vote.

(D)         The Director of Youth Development shall work at the general direction of the Executive		Board of Directors and the specific direction of the Vice-President, to plan,
	schedule, conduct and coordinate on-going referee training and testing activities for the	
improvement and benefit of the youth members of AVSRA. The Director of Referee Instruction shall have a vote on the Executive Board of Directors, and must be present to vote.

ARTICLE VII		EXECUTIVE BOARD OF DIRECTORS

SECTION 1  	 MEMBERS OF THE EXECUTIVE BOARD OF DIRECTORS:

A)	President
B)	Vice President
C)	Secretary
D)	Treasurer
E)	Sergeant-at-Arms
F)	Director of Instruction
G)	Director of Assessment
H)	Director of Youth Development

	Each member shall have one vote and must be present to vote.

SECTION 2	Meetings of the Executive Board of Directors shall be held and chaired in accordance with Article VII, Section 2.

SECTION 3	The Executive Board of Directors shall deal with all the business matters of this Association and take action as necessary.

SECTION 4       (A)	The Executive Board of Directors shall deal with all routine matters pertaining to soccer officiating and the referee members of this Association and shall have the power to discuss and vote on all agreements and contracts before entering into them. The board shall advise and consult with the President during negotiations of agreements and contracts with soccer clubs, soccer tournaments, soccer leagues, soccer referee associations, and other persons or organizations, which shall be binding on the Association and its members.

(B)	The President, acting as chairperson of the Executive Board of Directors, shall have authority to sign contracts and agreements and act as liaison between AVSRA and other persons and organizations. The President shall represent AVSRA as appropriate at meetings, social events, tournaments and soccer matches and shall protect the best interests of and serve as chief advocate for this Association and its members.

(C)         The President must secure board approval prior to entering into any contractual 	arrangements.

(D)	No official of this Association is allowed to disburse funds and/or authorize disbursement of funds from AVSRA without the prior approval of the Executive Board of Directors.

SECTION 5	(A)	The Executive Board of Directors shall have the power to deal with all matters not   
otherwise covered by these bylaws.

		(B)	The Executive Board of Directors shall issue written guidance and policy statements to  
all AVSRA members in the form of sequentially numbered and dated executive board policy bulletins. Current policy bulletins shall be posted at all regular meetings with copies available for distribution to AVSRA members as necessary.

SECTION 6	Decisions of the Executive Board of Directors shall be final subject to Article VI, Section 7, and Article VIII.


SECTION 7	Repeal of any decision or action of the Executive Board of Directors requires a two-thirds (2/3) vote of the general members present at a meeting held for that purpose provided the requirements of Article VII, Section 5 (A) are met.


ARTICLE VIII		MEETINGS

SECTION 1	(A)	The general membership regular meetings shall be held monthly on a date, time 
and place established by the Executive Board of Directors. The Executive Board of Directors shall make reasonable efforts to inform all general members of the date, time and place of the regular meetings prior to the date of the meeting.

(B)	 The Executive Board of Directors may cancel the monthly regular meetings.
		 
(C)	Each general member shall have one vote and must be present to do so. All members are requested to attend for training, fellowship and to remain in good standing with the association.

		(D)	The President shall prepare an agenda for the regular meetings and shall act as a 					chairperson for the meeting.

SECTION 2	(A)	Executive Board of Directors meetings shall be held at least monthly at a time and place  
established by the President with the approval of the majority of the Executive Board of Directors.

(B)	Each executive board member shall have one vote and must be present to vote.

		(C)	The President shall act as a chairperson for the executive board meetings.

SECTION 3	The chairpersons of the various ad hoc and standing committees and of the inquiry board, may hold incidental meetings with committee members as required by the assigned tasks, on a date, time and place established by the respective chairperson.
SECTION 4	ANNUAL GENERAL MEETING (AGM)
The annual general meeting shall take place during the regular September meeting each year and each general member shall receive a written notice giving the date, time and place at least 10 days prior to the meeting. The agenda of the AGM prepared by the President shall include but not be limited to the following:
	(A)	Roll call
	(B)	Reading of the minutes
	(C)	Report of the secretary
	(D)	Report of the treasurer
	(E)	Report of the president
(F)	Report of the referee assignor
(G)	Report of the director of referee assessments
 (H)	Amendments to the constitution and bylaws
(I)	Miscellaneous
(J)	Election of officers in accordance with Article IV, Section 2
(K)	Inquiry board members elected in accordance with Article VIII, Section 1
(L)	Inquiry board members appointed in accordance with Article VIII, Section I


SECTION 5	QUORUM

(A)	The quorum for all regular meetings shall be twenty-five per cent (25%) of the members 	in good standing of the voting membership of AVSRA.

(B)	The quorum for the annual general meeting (AGM) shall be the same as for a regular meeting.

(C)	The quorum for Executive Board of Directors meetings shall be fifty percent (50%) of the seated board members.
(D)	The quorum for the inquire board is seventy-five percent (75%) of the seated members.

SECTION 6	NO SMOKING POLICY

No smoking shall be permitted at AVSRA general membership meetings and at Executive Board of Directors meetings.

ARTICLE IX		INQUIRY BOARD


SECTION 1 	The inquiry board shall hear matters relating to referee competence and comportment. The inquiry board shall investigate the competence and comportment of any active member who has been named in a complaint(s) that:
	Involves verbal abuse or physical assault by a referee or assistant referee towards any player, substitute, coach, fan or spectator.

Involves any conduct or behavior that is grossly offensive.
Involves two or more separate incidences of referee or assistant referee competence received within the current calendar year.	

SECTION 2	The inquiry board shall be installed at the annual general meeting each year and shall be composed of four members in good standing, as follows:

(A) The Executive Board of Directors shall appoint two members.

(B) Two members shall be elected by the general membership, at the AGM.

(C) One alternate shall be elected by the general membership at the AGM.

SECTION 3 	In the event of a vacancy, the vacancy shall be filled by the alternate and the vacated alternate position shall be filled by an election at the next regular meeting.

SECTION 4 	The alternate inquiry board member shall serve only when:

(A) One of the other inquiry board members is temporarily absent or incapacitated, or

(B) One of the other inquiry board members is the subject of an inquiry board proceeding.

(C) The alternate, except as described above, shall not be party to the proceedings of the 	inquiry board.

SECTION 5	The First Vice-President shall chair all meetings of the inquiry board but shall only vote in the
                             event of a tie. The quorum for the inquiry board shall be seventy-five (75) percent of the seated
                             inquiry board members.  

SECTION 6	Any active member of this association may request a hearing or review by the inquiry board. All          		such requests must be in writing and submitted to the Vice-President with one copy to the  			AVSRA Secretary.

SECTION 7	All requests for a hearing or review before the inquiry board shall be acted upon within ten (10) 	days after the First Vice-President receives the written request. Written notification from the inquiry board to the member requesting a hearing and other members named or involved shall be sent within this ten (10) day period stating:

 (A) The decision of the inquiry board not to hear or review the matter;

OR

(B) The date, time and place of the inquiry board hearing for the purpose of accepting testimony, hearing witnesses, receiving additional written information and other evidence bearing on the matter at hand;

OR

(C) Acknowledgment that the inquiry board will consider the matter as requested and render a decision within a reasonable time. Additional information may or may not be sought by the inquiry board.

SECTION 8	The suspension, removal, or replacement of a member referee on the active assignment roster            		shall be subject to review by the inquiry board at its own discretion.

SECTION 9	All four members of the inquiry board must hear or examine the same relevant information at a   
                             meeting (or meetings) called by the First Vice-President for that purpose. The inquiry board must
                             then make a decision. 

SECTION 1 0	Referees who are subject to an inquiry board proceeding shall be informed of that fact at the point 			the inquiry board agrees to consider the matter relating to that referee.

A referee who is the subject of an inquiry board proceeding shall have the right to appear in person before the inquiry board with all inquiry board members present and present testimony, evidence or other information. The subject referee shall be afforded reasonable time to refute arguments and allegations against him/her and present his own case.

The recommended procedure to hear testimony is that the Vice-President shall request the complainant to present its case first and alone to the inquiry board. Upon conclusion of the testimony, the accused shall have the opportunity to present his/her case alone to the inquiry board. The board shall confer alone. Upon concluding their review, the Vice-President shall recall separately the complainant and the accused before the board for further questioning, if necessary. A written statement by either party shall be deemed acceptable in the event that either party cannot be present at the proceedings.

SECTION 11 	The inquiry board shall reach its decision by voting, the majority becoming the official decision of 		the board. No minority or dissenting opinions shall be written or published by the inquiry board. 			For the purpose of reaching final decisions on matters before the board, each inquiry board 			member shall have one vote.

SECTION I 2	The inquiry board must report in writing its decisions and /or other actions taken on matters that 			were pending before the inquiry board at the next regular meeting. The written report shall 			be submitted by the Vice-President to the President and the Secretary and become part of the 			permanent records of. The Vice-President shall also report orally to the general					membership of at the next regular meeting. The report to the general membership will not 			disclose the names of the complainant and/or the accused.
 
SECTION 13 	The decisions of the inquiry board shall be final and binding upon all members and officers of. These decisions shall not be appealed to other members, officers or committees,	nor shall discussion of inquiry board decisions be allowed during regular meetings.

Actions taken by the inquiry board include but are not limited to the following:

-Censure
-Reprimand (Formal)
-Reprimand (Informal)
-Suspension (Varying amounts of time)
-Ejection from the association for cause
-Game fines/levies




ARTICLE X		AMENDMENTS


SECTION 1  	Proposed amendments to the constitution and bylaws of AVSRA must be submitted in writing to 			the Secretary by any member no later than two (2) weeks prior to the meeting preceding the 		               annual general meeting to be read at that meeting and voted upon at the annual general meeting.  			Such proposed amendments must be passed by a two-thirds (2/3) majority of the general members 			present at the annual general meeting. A quorum must be present.

SECTION 2	Proposed amendments to the constitution and bylaws of AVSRA necessary at any other time other 			than the annual general meeting must be passed by two-thirds (2/3) vote of the general 					members present at a meeting held for this purpose and in the following manner:

Any general member may propose an amendment. This is done by, submitting it in writing to the President with a copy to the Secretary at a regularly scheduled meeting. The President shall insure that the proposed amendment is read and discussed during the meeting at which it is submitted. The proposed amendment shall then be presented for a vote at the next regularly scheduled meeting. A quorum must be present.

SECTION 3	Proposed Amendments, which are passed by the required vote as provided in Article IX, Sections 1 and 2 shall become effective immediately.



ARTICLE XI		ELECTIONS


SECTION I	Elections for all Executive Board of Directors offices shall be held at the annual general meeting    
	in accordance with Article IV Section 2.

SECTION 2	Any general member in good standing shall be eligible to run for any office and may be 				nominated by any general member (including himself or herself) provided permission to be 			nominated for a given office has been granted by the nominee. Nominations for office shall be 			submitted in writing to the executive board through the Secretary prior to the annual general 			meeting. Nominations at the annual general meeting will also be accepted  provided permission to 			be nominated has been granted by the nominee.

SECTION 3	During the regular meeting in August, the Executive Board of Directors shall present the 				existing slate of candidates nominated for office.

SECTION 4	Each general member in good standing shall be eligible to vote in the elections at the annual 			general meeting. 

SECTION 5	A vacancy in any office of the Executive Board of Directors shall be filled within thirty (30) days 			by the following procedure:

The incumbent President shall appoint a replacement from the roster of members in good standing. The appointee may assume the duties of the office only after the Executive Board of Directors has approved the appointment by a simple majority vote. After approval by the Executive Board of Directors is given, the new officer shall serve the remainder of the term and may seek re-election at the annual general meeting.

SECTION 6	(A) The term of office for the President shall be two (2) years, and the other officers of the  board for                       
                                  12 months.      
		       
                             (B) There is no limit on the number of times a person may be elected or appointed .
      
(C) Any member may hold only one elected office at a time; members elected to office 			      also may serve in appointed positions.

SECTION 7	(A)Any member who violates any bylaws of this constitution may be removed from the 		                    office or other capacity in which they are serving the Association by a two-thirds (2/3)  vote of                                                          the executive board at a special meeting of the Executive Board of Directors called for that purpose.

(B) The general members shall be informed of such an action at the next regular meeting by the 
 President. A confirmation/disaffirmation vote of those members in attendance will be cast.



ARTICLE XII			VACANCIES AND SUCCESSION


SECTION 1	Whenever a vacancy occurs among the Executive Board of Directors, the President shall proceed as set forth in Article X  Section 5.

SECTION 2	Whenever the office of President becomes vacant, the Vice-President immediately shall succeed to the office, duties and title of President for the remainder of the term and shall proceed as set forth in Article X  Section 5 to fill the office of First Vice-President.

SECTION 3	Whenever vacancies occur at the same time in the offices of President and Vice-President, the shall then succeed to the office, duties and title of President for the remainder of the term and shall proceed as set forth in Article X  Section 5 to fill the offices of Vice-President.

SECTION 4	In the event that vacancies occur at the same time in the offices of President, Vice-President, the general members at the next regular meeting shall elect successors to these offices for the remainder of the terms of office. The Secretary shall conduct the election.

SECTION 5	All offices shall be filled as provided herein; no office shall be allowed to stand vacant.

SECTION 6	The offices of Secretary, Treasurer and Immediate Past President shall not be part of the line of succession 

ARTICLE XIII		 DUES AND FINANCES


SECTION I	Scheduling fees of this Association shall be determined by the Executive Board of Directors annually.

SECTION 2	The Association through its Executive Board of Directors shall have the right to assess its general members for money in the event of any emergency. Such assessments shall be in the form of membership fees, annual general meeting (dinner) fees, and/or certification/re-certification fees.

SECTION 3	Scheduling fees and emergency assessments shall be paid to the Association treasury.

SECTION 4	Payments to Coordinator of Referee Assignments for games scheduled/assigned.

(A)	The Coordinator of Referee Assignments shall be paid as stipulated in Article V Section 8 B. The rate of pay will be on a per game basis established by the Executive Board of Directors.

(B)	Reimbursable expenses of the Coordinator of Referee Assignments must be negotiated, established and approved by the Executive Board of Directors.

(C)	The Association’s Executive Board of Directors may approve the purchase of fax machine or photocopier for use by the Coordinator of Referee Assignments. Purchase of supplies such as diskettes, fax paper, printer paper or printer ribbons, etc. will be reimbursed, if approved by the Executive Board of Directors. Any equipment or supplies purchased by the Association for the Coordinator of Referee Assignments will be maintained in good working order and returned to the Association upon resignation or expiration of term.


SECTION 5	Payments to the Treasurer of the Association.

(A)	The Association Treasurer shall be paid a fee, for services rendered in the performance of assigned duties, on a per game basis. The amount of this fee shall be established annually by the Executive Board of Directors.

(B)	Reimbursable expenses of the AVSRA Treasurer shall be established and pre-approved by the Executive Board of Directors.

(C)	The Association’s Executive Board of Directors may approve the purchase of fax machine or photocopier for use by the Treasurer. Purchase of supplies such as diskettes, fax paper, printer paper or printer ribbons, etc. will be reimbursed, if approved by the Executive Board of Directors. Any equipment or supplies purchased by the Association will be maintained in good working order and returned to the Association upon resignation or expiration of term.


ARTICLE XIV	OFFICIAL UNIFORM	

The official uniform for members of this Association while officiating at soccer matches shall be the recommended United States Soccer Federation (USSF) uniform for soccer officials. The uniform shall be in good repair and not show signs of wear or faded in color. Shoes shall be of appropriate style, color, in good repair and well polished.




ARTICLE XV	CODE OF ETHICS


The code of ethics for all members of this association is the USSF code of ethics for referees stated in full in attachment 1 of these bylaws.


ARTICLE XVI	GENERAL GUIDELINES FOR REFEREES


Members must conduct themselves in a reasonable manner at all times, and most particularly when in uniform. Drinking when in uniform, drunken behavior, confrontations with players, coaches or spectators, or other irresponsible actions will be viewed seriously by the Board, as they will reflect on the whole membership, not just the Board.

The general guidelines for referees of this Association are stated in attachment 4 of these bylaws.
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ATTACHMENT I



REFEREE COMMITTEE

CODE OF ETHICS FOR REFEREES


I .	That I shall always maintain the utmost respect for the game of soccer.

2.	That I will conduct myself honorably at all times and maintain the dignity of my position.

3.	That I shall always honor a contractual obligation.

4.	That I will endeavor to attend local meetings and clinics so as best to know the laws of the game and their proper interpretation. 

5.	That I will always strive to achieve maximum teamwork with my fellow referees and assistant referees.

6.	That I shall be loyal to my fellow referees and assistant referees and never knowingly promote criticism of them.

7.	That I shall be in good physical condition so as to be in the right place at the right time.

8.	That I will control the players effectively by being courteous and considerate without sacrificing firmness.

9.	That I shall do my utmost to assist my fellow officials to better themselves and their work.

10.	That I shall not make statements about any game except to clarify an interpretation of the laws of the game.

11.	That I consider it a privilege to be part of the United States Soccer Federation and I will strive to make my actions reflect credit upon that organization and its affiliates.

























ATTACHMENT 2


UNITED STATES SOCCER FEDERATION

BOARD OF DIRECTORS AND REFEREE COMMITTEE



STATEMENT OF POLICY


SYSTEM OF OFFICIATING SOCCER GAMES


The FIFA laws of the game recognize only one system for officiating soccer games, namely, the system consisting of three officials—one referee (law 5) and two assistant referees (law 6). All national competitions sponsored by the USSF require the use of this officiating system.

In order to comply with the FIFA laws of the game which have been adopted by the national council (rule 1001), all 
soccer games sanctioned directly or indirectly by member organizations of the USSF must employ the FIFA system (three officials). As a matter of policy, the USSF referee committee prefers the following alternatives in order of preference: 

1.	One USSF referee and two assistant referees, both who are USSF referees (the standard all organizations should strive to meet).

2.	One USSF referee and two assistant referees, one of whom is a USSF referee and one of whom is an associate of the local referee program.

3.	One USSF referee and two assistant referees who are both associates of the local referee program (FIFA system) and only if there are not enough USSF referees to have #1 or #2.

4.	One USSF referee and two club linemen who are not associates of the local referee program (FIFA system) and only if there are not enough USSF referees to have #3.

Member organizations and their affiliates should make every effort to assist in recruiting officials so that enough 
USSF referees will be available to permit use of the FIFA officiating system for all their competitions.












ATTACHMENT 3


UNITED STATES SOCCER FEDERATION


REFEREE COMMITTEE


STATEMENT OF POLICY

REFEREES' RESPONSIBILITIES TO AFFILIATED GAMES


A person registered with the USSF has the right to participate in referee courses and clinics conducted by the USSF and its affiliates and to be examined and graded from time to time, all for the purpose of assisting the referee in improving his/her officiating skills as well as qualifying him/her for higher level competition. A USSF registered referee also has the responsibility to officiate games among youth and senior teams which are affiliated with the USSF so that affiliated teams do not have a shortage of qualified officials for their competitions. Recognizing these rights and responsibilities, the USSF referee committee adopts the following policy:


I .	The primary duty of a USSF registered referee is to officiate games among teams (youth and senior) which are affiliated with the USSF.

2.	In order to prevent any referee from taking benefit USSF referee development programs without also assisting affiliated teams in conducting their competitions, the state referee administrator has the authority to refuse registration and to refuse participation in USSF sponsored referee development programs to a referee if the administrator determines that the following conditions exist:


A.	There is a shortage of qualified referees for games involving USSF affiliated soccer teams.

B.	The referee during the past calendar year has officiated more games for unaffiliated soccer teams than for USSF affiliated soccer teams (school sponsored games are not to be considered as either affiliated or unaffiliated games for this purpose).

C.	The referee has not officiated during the past calendar year a minimum of six (6) games at his/her highest level, unless written clearance has been received by the referee from the SPA or referee committee chairman.











ATTACHMENT 4

AVSRA

GENERAL GUIDELINES FOR REFEREES

1.	In order to be in good standing, a member shall:

(A)	Respect and obey any and all decisions made by this Association.

               (B)        All general members must accumulate sixteen (16) points in a calendar year to remain a member
                             in good standing. Any new member (less than one year of membership) must accumulate the 
                             required number of points on a pro-rata basis. Points are earned in the following manner:
                                           attend monthly membership meeting                                          =            1 point
                                           any day refereeing                                                                       =            1 point
                             instruction at monthly membership meeting	            		=            1 point	
		attend ARDP meetings sponsored by AVSRA            		=	1 point	
		other meetings or clinics approved by the Executive Board 	=	1 point
		
(C)	 Conduct themselves honorably and with integrity at all times.

(D)	 Promote organized soccer.

              (F)          Copy the Secretary of this Association with all correspondence between the member and the      
governing bodies of soccer.


2.	A member officiating in a game wherein a player has been ordered from the field shall:

(A)	Write the game report and post it within twenty-four (24) hours to the secretary of the league under whose jurisdiction the game is being played and

(B)	Post a copy of that game report to the Secretary of this Association within forty-eight (48) hours (even if the send-off was due to receiving two (2) yellow cards). The Association needs to maintain a record of red cards issued in a season.


3.	A member when assigned to a game shall be on the playing field, in uniform, at least twenty (20) minutes before the official time for the start of the game.


4.	No member shall:

(A)	Change their assignments except when duly authorized by the Association’s assignor or appointed representative. Notification of such change shall be sent to the Secretary of this Association. Note: see item 5 below.

(B)	Assign themselves so as to interfere with official assignments approved by CSA-South, CYSA-South and/or this Association assignor. Failure to comply is subject to a penalty assessment and/or exclusion from further activities as recommended by the membership.

(C)	Hold the Association responsible for non-cashed checks after ninety (90) days from date of issue. There will be no exceptions.

(D)	Wear any facial jewelry, i.e...earrings, nose rings, eyebrow rings. Or shall sunglasses be worn unless they are of the prescription type. Note: If a strong need is prevalent, (due to high glare or other medical reasons), black rimmed sunglasses may be worn

5.	Member responsibility for turn-backs, no shows and late arrival:

(A)	Turn-Back Policy:  Because games are not assigned without the member’s knowledge and consent, for each game turned back, the member will be assessed a $2.00 assignor’s fee. This fee is assessed due to the Referee Assignor having to assign the game again. In the event that the games are turned back without sufficient time to reschedule these games, the member may be assessed a penalty fee not to exceed the amount of one of the game fees.

In the event that the Referee Assignor is unavailable to reschedule the turned back games, the member should try to secure the services of an appropriately licensed USSF referee. If this fails, the member must contact a member of the Executive Board for further assistance. 

(B)	No Show Policy: As an independent contractor, the member referee is obligated to live up to their part of the contract for assignment of games. Failure to do so is considered a breach of contract. A breach of contract incident activates a penalty clause that empowers the Executive Board to assess a monetary penalty equal to the game fees the member would have earned. This penalty will be imposed immediately unless the member notifies the Secretary of their intention to be heard by the inquiry board. Failure by the member to notify the Secretary with in one (1) week after the no show constitutes admission of guilt and the penalty will be assessed. Before a penalty is assessed, the each incident will be reviewed by the board for extenuating circumstances.


(C)	Late Arrival Policy: Accepting the assignment to officiate the match (either as the referee or assistant referee) and knowing the Associations requirement of having officials arrive twenty (20) minutes before the scheduled start time of the match, you have affirmed that you would be at the pitch ready to commence your contracted service as prescribed.

The board, understanding that situations beyond your control do arise, is empowered to assess a $10.00 penalty to any referee that is late to a match. This penalty will be imposed immediately unless the member notifies the Secretary of their intention to be heard by the inquiry board. Failure by the member to notify the Secretary within one (1) week after the late arrival constitutes admission of guilt and the penalty will be assessed. If the board determines that the member official is habitually late for matches, the member will be removed from the active member list and the Referee Assignor will be directed to withhold game assignments. The duration of the period where game assignments are with held will be typically one (1) week per infraction.



6.	Reporting Referee Assaults: The members responsibilities for reporting the what, when, who and how.


REFEREES:

Step 1	ADULT MATCHES: Call the president of CSA-South, and report the incident within twenty-four (24) hours

YOUTH MATCHES: Call the State Youth Referee Administrator and report the	incident within twenty-four (24) hours.

Referee assault reports can be faxed. All items faxed must be followed up with posting of original USSF referee report and player or coach’s card of persons involved in the assault.




Step 2	Complete a USSF referee report and mail it within twenty-four (24) hours to the address below. Include with the report any player or coaches cards  involved in the assault and a copy of the league game card (the line up card that you received from the coach, that show the names of the players and team officials).

ADULT MATCHES MAIL TO:	ADULT MATCHES FAX TO:

CSA-South	CSA-South
2363  South  Atlantic Blvd.		 (2 I 3) 263-7 I 58
City of Commerce,  CA 90040
	
	YOUTH MATCHES MAIL TO:	YOUTH MATCHES FAX To:
	
	CYSA-South	CYSA-South
	2051 East Cerritos Avenue	(7 I 4) 778-I 668
	Suite 8C
	Anaheim, CA 92806

Step 3	Mail the league game report card and a copy of the referee report to the league. The same place you always send the league game report card (address is usually on the back of the game line-up card or supplied envelope).

Step 4	Call the President of AVSRA and report the incident and then mail or fax a copy of the report to the Secretary of this Association. 


ASSISTANT REFEREES:


Step 1	Mail a completed USSF referee report within twenty-four (24) hours to the appropriate address listed in item #2 above.

Step 2	Mail a copy of your referee report to the Secretary of this Association within forty-eight (48) hours.

NOTE:   California penal code section 243.8 covers the act of assault on a referee or assistant referee. The Association strongly recommends that members, who have been assaulted, report the incident to the appropriate law enforcement agency having jurisdiction where the incident occurred.


7.	Assessments for grade maintenance, up grading, or self-improvement is to be scheduled by the member through the Association’s Coordinator of Referee Assessments. Assessments need to be accomplished by December 31st of each year. The types of assessments needed are listed below. Grade seven (7), six (6) and five (5) referee assessments will only be conducted on U-19 and higher games. Grade eight (8) referee assessments shall be games and ages of appropriate challenge.


	GRADE	MAINTENANCE	UP-GRADING	ASSESSMENTS REQUIRED

                                                                                       From       To
               5	                 1-Center
	6                            1-Center	                            6  	5	       2-CENTERS & 1-LINE
	7		             7	6	       2-CENTERS & 1-LINE
	8		8	7	       1-CENTER



